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Introduction
Anne Roe’s personality theory of career choice demonstrates that early childhood experiences play a critical role in influencing career behavior. On the same note, other authors, such as Brown, Lum, as well as Voyle (1997) used Roe’s view to maintain that the correlation existing between early childhood as well as subsequent career behavior is supported the structure of psychological requirements that develop because of frustrations pattern as well as satisfactions witnessed in childhood. Furthermore, Roe uses Maslow’s needs theory to suggest that unsatisfied needs are vital motivators in an individual’s occupational choices. 
The theoretical concept covered in this theory is that child-rearing surroundings where children are exposed take part in shaping their early childhood experiences. In this case, the author of this theory determined three fundamental modes of child rearing or the surroundings where children are exposed. The modes consist of avoidance, acceptance, as well as emotional concentration. Roe asserts when physical needs are met, psychological requirements become demanding behaviors. With that said, various scholars have experienced considerable challenges in an attempt to validate the aforementioned theory’s assumptions. It is clear that Roe’s theory concentrates on describing aspects underlying career choice as well as does not provide considerable information relative to career interventions (Liu & McMahon, 2017). In simple terms, the theory under review points to the purpose of parents as well as the influence of an individual’s requirements structure in the career development process.   
Application with Specific Population
The relevance of Roe’s theory is evaluating the influence of parent-child interactions on career selection. In particular, the theory indicates that the child-rearing surroundings where children are exposed take part in shaping early childhood experiences. Notably, the author of the theory mentioned above took part in developing a considerable occupational classification scheme that contains eight segments grounded on arts as well as entertainment as well as general culture. In this case, it is important to comprehend from the theory that service fields are individual-oriented occupations including counseling, social work, as well as teaching, to mention a few. In addition, business contact occupations consist of interpersonal interactions of a persuasive nature including sales. 
The theory at hand is used to indicate that one's early experiences influence the choice of his or her career. It is noteworthy that the influence of Roe's theory is witnessed in different facets of career development events, such as research, counseling, teaching, as well as placement, to mention a few. In fact, the theory's categorization has depicted useful to career counselors in the effect it has in the career assessment development tools as well as in its contribution to the mapping of the world of work. It is clear that the interaction of hereditary as well as environment is regarded as vital in causing a child or an individual to develop a person or even a non-person orientation (Liu & McMahon, 2017). In simple terms, the theory is vital in showing that the childhood experiences on witnesses take part in determining his or her career choice.  Important considerations in this theory include the environment that a child is exposed to when young. Therefore, career development is considered by an individual’s career identity from one’s childhood through a lifetime. 
Theory Critique
Research points out some issues in the theory at hand. For instance, concerns with subject recall of patient-child interactions, sample size, as well as deviations in parenting styles between parents and over time. On the same note, the author of this theory acknowledged that the presented criticism demonstrated considerable concerns, which her categorization scheme did not address the experiences of minority groups as well as women. It is clear that little research affirms Roe's classification scheme, as well as minimal level of support, has been determined that relate to the effect of early interaction upon the work-related characters as well as events within particular places of occupational specialization. 

[bookmark: _GoBack]The potential strengths of Roe’s theory are that she determined a number of important variables influencing career choice as well as assigned them weights of significance. The variables suggested in this theory consist of family background, gender, chance, friends, as well as physical impairments, to mention a few (Sharf, 2016). The author of the theory demonstrates that the requirements of interacting with child/parent practices as well as attitudes generate a fundamental personality as well as the vocational character of a person. 

It is noteworthy that career development is faced with diversity issues that relate to culture. In particular, multicultural aspects are important in shaping one’s career. Specifically, Roe’s theory considers that an individual’s culture shapes his or her future career choice. In fact, Roe argues that the surroundings within which individuals live as well as learn have a considerable influence on his or career development (Sharf, 2016). On the same note, multicultural practices provide different social frameworks as well as resources within which individuals live as well as interact as well as this leads to their sense of self not forgetting awareness and knowledge of different career options.   
Personal Reflection
To some extent, Roe has a considerable point that one’s childhood environment shapes his or her future career development. In fact, the surroundings where one is brought up are important in determining the type of career one might take in future. For example, teachers, counselors, and researchers are associated with their young experiences of their environment. In simple terms, Roe’s theory concentrates on describing aspects underlying career choice as well as does not provide considerable information relative to career interventions.
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